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This data is based upon submitted diversity questionnaires from staff and represents the
reported diversity data in relation to our firm between
30/12/2024 - 01/07/2025.

We comply with our SRA requirements and the guidance by the Information
Commissioners Office. As a result we are not required or permitted to publish any data
which might identify one of our employees. We are also not required to publish data in
relation to sexual orientation or religious beliefs.

Of the 64 Firm Diversity Data questionnaires distributed, 39 were returned, resulting in a
response rate of 51.3%. Accordingly, the data in our report is based on the information
received from these responses.

It is our view that the terms used in this report are self-explanatory but if more
information is required, please email HR@bandhattonbutton.com.

This report will be updated every two years. The next review is due in July 2027.

About this report

mailto:HR@bandhattonbutton.com


Support Staff
56.5%

Partners
19.4%

Solicitors
16.7%

Prefer not to say
7.4%

Role distribution of employees

This chart illustrates the
proportion of staff in
each role category
across the firm, grouped
for clarity into Partners,
Solicitors, Support Staff,
and those who preferred
not to disclose their role.



Age distribution of employees

This chart illustrates the
proportion of staff in
each age category
across the firm.
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Sex of employees

This chart presents the
gender distribution of
staff across the firm,
categorised as Female,
Male, and those who
preferred not to disclose
their gender.
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Disabilities of employees
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Staff who consider themselves
to have a disability.
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Staff who consider their day-to-date
activities to be limted by their disability.
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Ethnic groups of employees

To provide a clear
overview while protecting
staff anonymity, this
chart presents ethnicity
combined with role data
at the highest level
available.

It is intended to show
broad patterns of
representation rather
than detailed role-by-
role figures.
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Social and economic backgrounds of employees 

This chart looks at the
types of jobs held by the
main household earner
when our staff were
aged 14. 

Grouping these into
broad categories helps
show how people from
different social and
economic backgrounds
are represented across
the firm.

Response options in the diversity questionnaire

Professional background
Modern professional & traditional professional occupations

Senior, middle or junior managers or administrators

Intermediate background
Clerical and intermediate occupations

Small business owners who employ less than 25 people

Lower socio-economic
background

Technical and craft occupations

Routine, semi-routine manual and service occupations

Long-term unemployed

Socio-economic background
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State run or funded (non-selective)

State run or state funded (selective on academic, faith or other grounds)

Independent / fee-paying school where I recieved no bursary or a bursary covering less than 90% of my tuition

Prefer not to say

Percentage
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No, neither of my parents attended university

Yes, one or both of my parents attended university

Don't know / not sure

Prefer not to say

Percentage

Which school did you attend for most of the time between the ages 11 and 16?

Did either of your parents attend university and gain a degree (eg. BA/BSc or equivalent) by the time
you were 18?



Caring and parental responsibilities of employees
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Are you a primary carer for a
child or children under 18?
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Do you look after or care for someone 18 pr over
with long term physical or mental ill health caused
by disability or age (not in paid capacity?).
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